WAC 357-40-030 What notice is required to dismiss an employee?
An appointing authority may dismiss an employee with fifteen (15) cal-
endar days' written notice or without fifteen (15) calendar days' no-
tice as follows:

(1) An appointing authority may dismiss an employee effective im-
mediately with pay in lieu of the fifteen (15) calendar days' notice
period. As required by WAC 357-40-025 the appointing authority must
still provide written notice of the specific charge(s) and the employ-
ee's rights to appeal to the board as provided in chapter 357-52 WAC.

(2) An appointing authority may dismiss an employee effective im-
mediately without pay in lieu of the fifteen (15) calendar days' no-
tice period if the appointing authority determines that continued em-
ployment of the employee jeopardizes the good of the service. The ap-
pointing authority must provide written notice of the immediate dis-
missal stating the reason(s) for dismissal, the reasons immediate ac-
tion is necessary, and the employee's right to appeal to the board as
provided in chapter 357-52 WAC.

[Statutory Authority: Chapter 41.06 RCW. WSR 04-18-113, § 357-40-030,
filed 9/1/04, effective 7/1/05.]
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